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Living Style Group
Environmental Policy

1. Introduction

Living Style Group is committed to conducting its business in an environmentally responsible
manner. This policy outlines the commitment to minimizing the environmental impact,
complying with environmental regulations and promoting sustainable practices throughout the
operations and supply chain.

2. Scope

Living Style Group requires all internal operations, suppliers, and business partners throughout
its entire supply chain to comply with the principles and requirements of this Environmental
Policy.

3. Responsibilities

3.1 Board of Directors

3.1.1  Provide strategic direction and oversight of the company’s vision, objectives and
business strategy.

3.1.2  Monitor and manage risks associated with the company’s operations, including
those related to environment.

3.1.3 Review and approve annual budgets and monetary incentives related to
environmental management issues.

3.1.4  Oversee the overall ESG strategy, commitments, targets and developments.

3.1.5 Meet Quarterly to review current KPI’s, ESG progress and reporting.

3.2 Sustainability and ESG Committee/Council

3.2.1  Oversee risk assessment related to environmental management.

3.2.2  Approve and oversee ESG initiatives, policies and targets.

3.2.3 Monitor the company’s ESG performance and compliance with relevant laws and
standards.

3.2.4  Establish measurable objectives and targets for the company’s ESG strategy.

3.2.5 Setcorporate policies and procedures relevant to ESG.

3.2.6 Review internal and external feedback to improve ESG performance.

3.2.7 Manage annual budgets and monetary incentives related to environmental
management issues.

3.3 ESG Management Team
3.3.1 Develop and implement ESG initiatives policies and reporting.
3.3.2 Setand monitor ESG KPIs and roadmaps.
3.3.3  Reportregularly to the ESG Committee/Council.
3.3.4 Manage digital tools, systems and consulting resources to gather, analyse and
report against KPls.
3.3.5 Provide recommendations for ESG implementation across the company.
3.3.6  Communicate policies and procedures to all business units and office locations.

4. Goals
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Living Style Group commits to the following principles and actions that guide its environmental

policy and sustainable operations:

4.1 GHG standard alignment: Follow global GHG standards, specifically the 1.5°C target of the
Paris Agreement.

4.2 Carbon Neutral: Follow carbon neutrality requirements according to the UNFCCC.

4.3 Internal Environmental Approach: Foster awareness and promote a holistic approach to
environmental protection across all business units.

4.4 Compliance and beyond: Comply with all mandatory regulations and proactively take steps
to beyond compliance.

4.5 Circular Economy: Embrace circular economy approaches in operations.

4.6 Accuracy and Transparency: Maintain the highest standards of data accuracy,
comprehensive disclosure and full transparency in all the operations and across its supply
chain.

4.7 Stakeholder engagement and Capacity Building
4.7.1 Employee: Cultivates an environmentally aware workforce.
4.7.2  Supplier: Ensures supply chain aligns with environmental standards.
4.7.3 Customer: Foster transparent and collaborative relationships with customers.
4.7.4  Other stakeholders: Update insight regularly.

5. Requirements and Actions

Living Style Group commits to the following key actions and requirements to achieve the
environmental goals:

5.1 GHG reduction and Carbon Neutral

5.1.1 Conductregular carbon footprint assessments to establish a clear understanding of
current greenhouse gas (GHG) emissions.

5.1.2 Promote culture of environmental responsibility among employees by encouraging
practices such as switching off equipment when not in use, separating waste and
minimizing the use of high-energy-consuming appliances.

5.1.3 Departmental Ownership: Achieve designated reduction targets as each business
unit remains accountable. Embedded Sustainability KPIs within departmental and
business unit objectives to drive consistent and measurable environmental
performance.

5.1.4 Low-Carbon Travel Practices: Encourage virtual meetings, environmentally friendly
transport options, minimizing the use of premium travel classes and single-
occupancy vehicles.

5.1.5 Engage employees to foster the culture of climate awareness and encourage actions
that contribute to greenhouse gas (GHG) reduction.

5.1.6 Organize internal campaigns and training sessions to enhance employees’
knowledge on climate-related issues and sustainability practices.

5.2 Compliance & Beyond
5.2.1  Assess the supply chain regularly to ensure environmental performance complying
with local regulations and company standards.
5.2.2  Continuously monitor the practices to maintain alignment with the regulatory
development and emerging international trends.
5.2.3  Ensure operations and investments align with global climate commitments,
prevent environmental harm comply with applicable climate regulations.
5.2.4  Fossil Fuel Phase Out
e Avoid involvement in fossil fuel expansion, including extraction or infrastructure
projects.
e Review opportunities for company operations to transition from conventional
electricity and fossil fuels to renewable energy and sustainable alternatives such
as biofuels and encourage suppliers and business partners to do the same.
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e Reduce reliance on fossil-based by-products, such as plastics, which
significantly contribute to greenhouse gas emissions.

e Dedicated to replacing high-energy-consuming equipment, machinery or vehicles
with clean energy alternatives and environmentally friendly technologies.

5.3 Circular Economy
Collaborate continuously with strategic suppliers to develop and invest in circular
economic initiatives.

5.4 Accuracy and Transparency

5.4.1 Expand the scope of environmental data progressively to enhance the robustness
and completeness.

5.4.2 Develop and operate digital system to manage the environmental data and enhance
the accuracy.

5.4.3 Disclose the environmental performance transparently through recognized industrial
platforms, such as CDP.

5.4.4 Publish annual sustainability report with the environmental disclosures that align
with recognized industrial frameworks, such as GRI and ISSB.

5.5 Stakeholder engagement and Capacity Building

5.5.1 Employee: Provide regular training to employees covering GHG emission,
environmental strategies and targets.

5.5.2 Supplier: Provide online training and onsite capacity building programs to increase
suppliers’ understanding of environmental requirements.

5.5.3 Customer: Disclose the GHG and environmental data via customer platform.
Participate in customer-organized training and seminars to remain updated on
customer requirements. Ensure company practices remain on track and
consistently align with customer expectations.

5.5.4 Other stakeholders: Conduct regular meetings to share updates and exchange
information on environmental matters.

6. Grievances

Living Style Group's Guidelines on Whistleblowing/Reporting Concerns empower stakeholders
to raise issues related to environmental misconduct. This includes, but is not limited to,
violations of environmental policies or practices and breaches of legal requirements. Diverse
channels are provided for reporting and any form of retaliation is strictly prohibited.

Please refer to LSG Guidelines on Whistleblowing Reporting of Concerns

7. Wood Management

For Wood management related, please read further at CPLO25 Legal Timber Purchasing Policy and
Management.docx and CPLO50 Non-Deforestation and Conversion Policy

8. Review and Amendments

This Environmental Policy shall be reviewed annually and updated as necessary to reflect
changes in the company’s strategy, regulatory requirements or best practices.

9. Revision History

2024-10-31 Original Release

2025-08-11 2025 Revision
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